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Faculty reactsto _James top instructor
evaluation results | | B

by Lisa Zimmerman and
Ann Van Camp
TORCH Editors

While the TORCH was
unable to learn the results of
the faculty’s recent evalua-
tion of Pres. Richard Turner,
interviews with several in-
structors indicated differing
opinions as to the value of
the results.

Approximately 50 LCC
faculty members met
Wednesday, May 14 to
discuss the evaluation
results. The meeting was
closed, the press were not in-
vited, and, say some faculty,
the results were revealed to
them only in brief.

According to Faculty
Union President Dixie
Maurer-Clemons, the results
of the evaluation will not be
made public at this time
because, ‘‘as faculty
members, when we are
evaluated, that evaluation is
not made public. Everyone
should have the same treat-
ment.

“’Evaluations go to super-
visors, and the board is the
supervisor (in this case).

They need a chance to deal
with the information we’ve
given them,”” said Maurer-
Clemons. (See related Forum,
e2.)

paéteve John, head of the
faculty bargaining team dur-
ing recent contract negotia-
tions, told the TORCH after
the meeting that ““Everyone
smiled and applauded,”’
when they heard a summary
of the results of the evalua-
tion.

But apparently, not
everyone was happy with
the results, or even the
evaluation process. Respon-
ding to the claim the evalua-
tion was carried out in a fair
and professional manner,
speech instructor Mary
Forestieri said, “I do not
agree. This is not a faculty
evaluation, this is an
Association evaluation com-
piled by the Association in
Beaverton (LCCEA head-
quarters).

“The large majority of
items (in the survey) were
such that faculty would need
to have had direct first-hand
experience with the presi-

see Reacts, page 5

by Kelli J. Ray

TORCH Staff Writer

“‘Betty James’ dream is
very much alive . . . any and
all students achieve in her
class,”” says her “‘Instructor
of the Year’”” nomination
form, signed by 26 people.
““She is very understanding,
and willing to help with any
problem, whether it be large
or small, day or night.”

These and many similar
comments helped earn Betty
James, a business instructor
at LCC’s Downtown Center
the 1986 ‘‘Instructor of the
Year’’ award.

James has been inspiring
LCC students for the last 16
years, using non-traditional
teaching methods to attain
student success. Her plan
calls for giving individual at-
tention to each student, and
involves each student in his
or her educational growth
with an Individual Education
Plan (IEP).

IEP is based on the Open
Entry/Open Exit concept,
which uses competency-
based instruction as opppos-
ed to the traditional fixed
number of 50-minute class
periods per quarter.

by Michael Spilman

TORCH Staff Writer

’—ASLC C election results

that’s important.”

““We’re not here to decide what is to be done for students, we’re here so we can facilitate
what students see as important needs and goals,”” says ASLCC President-elect Rob Ward.

Ward says his “Number one priority’” for the 1986-87 school year is to serve LCC students,
and adds that he will welcome direct input from the student body. ‘“In order for us to serve
the students to the best of our abilities, we need direct contact with them,’’ he says.

Jeff Moisan, elected vice-president on the same ticket with Ward, is enthusiastic not only
about the election of himself and Ward, (‘I think we will compliment each other very well.”’)
but is also pleased with the outcome of the other senate elections. ““The ASLCC will have
people who know what they’re doing and who have a strong desire to work hard. I think

Also elected are: Treasurer - Robyn Winters; Cultural Director - Heidi Kendall; Senators -

Todd Kurilo, Heidi Von Ravensberg, John Saint, Cliff Laney, Bill Dickinson Ricardo Olalde,
Victor Jordan, Richelle Yoerk, Cameron Ross, and
\(Ross and Chambers tied for the last senate seat and an interview will decide between the two.)

Debbie Chambers.

il e e o))

James believes that the
traditional teaching method
isn’t always appropriate for
mature women, heads of
households, or others who's
lives don’t revolve around
school. And according to
those who nominated her,
James’ ‘‘individualized,
competency-based instruc-

Betty James, Outstanding Instructor of the Year.

tion permits all her students
to learn at the same high
level of achievement
regardless of the amount of
time required.” In other
words, James’ methods
work.

The concluding statement

see Instructor, page 8

Board to query staff
in Turner evaluation

by Karen Irmsher
TORCH Editor

While LCC Board of
Education members passed a
resolution Wednesday night
saying they ““will seek input
from staff to assist them in
their evaluation of the presi-
dent,”” they still haven't
figured out how to go about
it.

The resolution also said
they might seek input from
students and community
members at a later date.

The board met in the Boar-

droom for an hour-long work
session at 6 p.m. Wednesday
night to discuss evaluation
plans, then reconvened at 8
p.m. for their regularly
scheduled May meeting. It
plans to meet again next
Thursday, May 22, at 5 p.m.
in the Boardroom to com-
plete its discussion of how
best to solicit staff input for
its evaluation of President
Richard Turner.

Dixie Maurer-Clemons,
president of the faculty

see Board, page 4
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Faculty union president responds to board

we are capable of evaluating the functioning of the
team’s, and its leader’s, abilities to do the job we
are hired by the community to do.

(The following is a statement made by Faculty Union
President Dixie Maurer-Clemons at the LCC Board of
Education meeting, Wednesday, May 14.)

I need to respond to some of the quoted
statements in the TORCH from the last two work
sessions in reference to our evaluation form.

First: the quote, “‘The union’s reputation is on
the line -- it has been tainted by this action. They
had better keep their mouths shut and give it to us
independently.”

I made efforts to give the evaluation to you con-
fidentially in a closed session, but received no
response or invitation to do so.

I would submit to you that it is not the character
of the Faculty Association which has been tainted,
but rather the character of the board has been
tainted when an elected board member of a public
educational institution in a democracy threatens
the basic freedom of speech of the employees of
that institution. I would remind you that one of the
basic goals of public education in this country is to
prepare individuals to uphold the values of a
democracy and freedom of speech is one of those
basic values.

Aside from that, it was never my intention to
make the evaluation public, and your board chair
and Dr. Turner knew that the intention of the
association was to keep the evaluation in-house
and confidential.

In regard to the comments that the understan-

ding of a board member was that the evaluation
““wasn’t exactly done from an objective point of
view:"’

Apparently, (judging) from the comments, the
board member had not seen the evaluation instru-
ment and was basing his objection on hearsay. If
the board had checked with your board chairer
and Dr. Turner, you would have found that copies
of the evaluation instrument were given to both
your Board Chair and Dr. Turner. I had received
favorable comments on the “’fairness’” of the in-
strument from both your chair and Dr. Turner.

I would like to quote from Dr. Turner’s written
response to my visit with him: ‘“Having reviewed
the form, it appears to be well-constructed and the
results should be helpful.”’

Third, in regard to the comment that “it is inap-
propriate for employees to evaluate their boss:”’

There appears to be a different opinion of the
nature of this institution between the board
member that made that statement and the faculty.
The faculty generally sees the employees of the in-
stitution as a team working for the community.
The president is looked at as the leader of the
team. But you, the board, are the bosses in the
sense that you represent the community and this is
a community-governed college.

In that context, the faculty sees themselves as
professionals who work on a team to deliver the
best education possible to this community. And

It is not a whole lot different from students
evaluating us as faculty members. They may not
have our training or knowledge in our field, but
they generally know if we are doing our job and
they know, as a body, who the good teachers are;
just as faculty members on this campus know as a
body who the effective administrators are.

I am sorry I find it necessary to come to you, the
board, and talk to you about basic democratic
freedoms and convince you of the ability (of the
staff you govern) to understand and evaluate
whether or not good educational management is
occuring on this campus in a manner such that we
are able to do our job of teaching students to the
best of our ability.

We live in the environment eight hours a day,
five days a week. We are, as a group, quite capable
of giving you a clear idea of whether or not the
goals of this institution are being reached.

The faculty does expect you as a board to at least
read, digest, and think about their concerns -- as
you are the official employers of the employees of
this institution. I would remind you that you, too
are evaluated by the employees of this institution
at the ballot box. In that sense a public institution
is not a private business with an owner and
therefore a boss.

reason to live.”’

Oppression

Dear Editor,

Once again we are remind-
ed.

We, LA RAZA, and the
Mexicanos, and all of those
of the true races of the
Americas, join together each
fifth of May to celebrate. Or
as the Chicanos say - to have
a FIESTA.

We come together to
celebrate life, to celebrate our
lovely race, and also, most
importantly, we come
together to celebrate our
heritage of resistance to OP-
PRESSION.

We know that in our lives
there is injustice, that we are
suffocated by the manipula-
tions of the Anglo Society.
We know that the European
came to our natural world,
and nearly five hundred
years have already passed --
five hundred years of
STRUGGLE with many
deaths and much pain.

And when we come
together, and see that we are
still here, still alive, still
struggling for our rights, for
our world, for our honor - we
are happy and we celebrate.

It is for this struggle, this
long struggle and this heroic
resistance that we celebrate
CINCO DE MAYO, the an-
niversary of the Mexican vic-
tory over the French.

And when we celebrate,
we always include our
friends. Here at LCC we
count many such friends, so
we decided to show thanks
for this friendship by sharing
a part of ourselves -- some of
our music. Checking for per-
mission first, we presented
our gift of friendship inside
the cafeteria on CINCO DE
MAYO, and we were rebuff-

ed in the face by those who
denied us a chance to sing
and play music.

Yes, we are saddened but
not bowed. For you see, after
having struggled for our
honor for so long we have
seen the best and the worst
aspects of people.

Our STRUGGLE con-
tinues. Thanks for the
REMINDER.

The CHICANO-LATINO

STUDENT UNION OF LCC

Ricardo C. Olalde
President

Ridicule

Dear Editor,
This article is in response
to the TORCH (5-9-86),

Cafeteria Controversy
Clarified, and is to imply
everyone experiences
persecution.

We were ridiculed when
we were young children,
adolescents, and even as
adults we are still victims of
people’s inabilities to be sen-
sitive. People are persecuted
on many levels; however,
here are some of the more
common areas of persecu-
tion: sexual development,
body weight, height, skin
complextion, facial features,
and skin color.

Ridicule for sexual
development mercilessly
finds its way into everyone’s
life. You are either early, late,
over, under, but without fail
never on time.

Weight. Our society is ex-
tremely successful when it
comes to afflicting pain to
overweight citizens. For ex-
ample, imagine never being
able to sunbathe on a public
beach.

Then we have height:
““Short people have no

Skin complexion. We all
know the embarassment of
having a pimple on our nose
the size of Mt. St. Helens the
night before an important
date.

Then we have facial
features: big nose, no nose,
flat nose, buck teeth,
monkey ears, elephant ears,
four eyes, and etc.

Hair. Oh yes, remember
the time you had to wear
hats for a couple of weeks
because there was a slight
misunderstanding with your
hairdresser.

And finally we have skin
color. All whites are callous.
All Chicanos are lazy. All
blacks are inferior. All
Chinese are blaa blaa, etc.,
etc..

Yet, ridicule is only effec-
tive when the victim permits
it. Also, anytime you go
looking for discrimination
you will find it. For example,
if a white person is harassed
by a fellow white, the
harasser is a butt; however, if
it happens to someone of col-
or, the harasser becomes a
racist pig.

Hence, my message is:
step away from being the
perpetrator of someone
else’s crime. Tyrants become
powerless when their victims
liberate themselves.

““When the sun shines, it
shines on everyone.”’

Hector Salinas
Elem Educ. Major

Stepanovich

Dear Editor

As past LCC sponsor and
Oregon states advisor of Phi
Theta Kappa, I believe that I
can speak with some authori-
ty in responding to your arti-

cle in the May 9 TORCH. I
cannot address the specifics
of the issues discussed, as I
have only scant knowledge
of them, but I can speak to
the personal honesty and
professional integrity of cur-
rent LCC sponsor and
Oregon state advisor, Mitch
Stepanovich.

In the fall of 1981, I decided
to relinquish my duties in Phi
Theta Kappa and was asked
by the then-national director,
Dr. Margaret Mosal, to
choose my successor. I will
admit to a very jealous
possessiveness about PTK. I
was not going to relinquish
my post until I found a per-
son who would represent the
high standards of Phi Theta
Kappa.

After a considerable
search, I decided to approach
Mitch, whose reputation as
LCCEF president preceded
him. He was everything I
sought in a successor: en-
thusiasm, commitment to ex-
cellence, positive relation-
ships with students, a will-
ingness to work tirelessly on
behalf of students, and high
standards of honesty and in-
tegrity.

He enthusaistically ac-
cepted the challenge, and
after formal confirmation by
Dr. Schafer and Dr. Mosel,
Mitch became advisor to
PTK. I have not been disap-
pointed in my faith in Mitch.
He has served PTK and
LCC’s students in an ex-
emplary and highly profes-
sional manner.

A word about PTK and
what it has meant to LCC
would be in order. In the
past 13 years, there have
been two national presidents
and six national vice-
presidents from LCC, in-

see Stepanovich, page 8
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Learning about patients takes lots of patience

she started out feeling ap-
prehensive about some of the

by Ann Van Camp

TORCH Feature Editor

The patient in the
wheelchair at the front of the
classroom sits very still as the
instructor slowly pushes the
long nasal gastric tube down
through her nose and into
her stomach. Her glassy eyes
don’t blink, and she doesn’t
flinch or moan.

LCC Health Occupations
Instructor Leticia Carlos talks
rapidly as the tube continues
to disappear down through
the nose. She warns first
year nursing students in the
class that many patients will
fight this process and even
try to strike the nurse if the
tube starts to hurt on the way
down. But there’s no
fighting today; Carlos is
good at what she does, and
the patient is just a life-sized
dummy.

LCC’s Nursing Program is
one of 12 Associate Degree
(AD) programs in Oregon,
and acting Associate Depart-
ment Head Marie Wiles says
LCC nursing graduates are
especially well-equipped for
entry into practice.

““The main strongpoint of
our program is giving the
students what they’ll need to
qualify for their exams and

get into practice,”’
Wiles.

says

Wiles says LCC’s average
pass rate for students taking
the National Council Licen-
sure Examination (NCLEX)
exams over the past five
years has been 95-100 per-

cent. ‘‘That’s every bit as
well as the four-year pro-
grams can do,”” she says. In
1984, LCC’s program was
sixth out of 17 state pro-
grams, including five four-
year programs.

LCC offers two nursing
programs, a one-year Prac-
tical Nursing program, and a
two-year AD program for
Registered Nursing. Wiles
says both programs are in-

tensive.
The program has limited

enrollment. Of the 100

students who enter the pro-
gram each summer, Wiles
says 90 usually complete the
first year, and half or that
group usually continue to the
second year. The second year
students are joined by addi-

Martin belps evacuate burning building

by Lisa Zimmerman
TORCH Associate Editor

Paul Martin, LCC Elec-
tronics assistant was driving
in the Springfield area
Wednesday, April 30, when
he saw flames spreading
through a one-story apart-
ment structure.

‘I didn’t see anyone doing
anything, so I tried to alert
the residents of the apart-
ment. Luckily there was no
one home."’

Finding no one in the burn-
ing apartment at 4550

THE BEANERY
790 E 14TH

& OPEN &
7AM-10PM M-F
9AM-10PM S,S

Franklin Blvd., Martin
alerted adjacent tenants and
helped evacuate the
building. He then joined
tenants and neighbors to
hastily carry out furniture
and other personal items.
According to The Register
Guard, damage - was
estimated at $18,000 to the
structure and $2,000 to fur-
nishings.

Why did Martin stop to
help? People are important to
him, and that’s why he en-
joys his work at LCC. ““The
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interaction with the people
here -- helping students,
that’s where I get my
satisfaction.”

Electronics Department
Head Bob Vogel, says Mar-
tin’s energy is an invaluable
““resource that makes life
around here a lot easier.”
Martin is a graduate of LCC.

“Paul’s a facilitator,”” says
Vogel, and says that’s why
he’s not surprised Martin
stepped in to help aid the
residents of the burning
apartment building.
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Did you know MARTIN LEWIS has a Brother running for
STATE SENATOR?

Elect Brian D. Lewis for

State Senator
District No. 21.

Springfield ® Eugene ¢ Coburg

Vote May 20, 1986

Paid for by Brian D. Lewis for State Senator, 250 Sunset Dr., Eugene, OR 97403, 687-0160 or 687-0561.

o by Ann Van Cam,

tional students who return to
school for their AD after
several years of practical nur-
sing.

Students carry full class
loads as well as lab hours, in
addition to spending as
many as 15 hours each week
training - at the four local
hospitals. And their
homework takes up
whatever time is left over.

Second year student Chris
Norton says the schedule is
really tight, and the work is
demanding. And getting into
the program is just the begin-
ning.

I was on the alternate list
for the LPN program, and I
had to wait for drop-outs to

o. drop. 1 just had to keep bug-

ging them (the department)
to be sure I stayed on top of
where I was on that list.”
He says students have to
really want to do what
they’re doing, and they’ve

Nk d S got to have stability and sup-
o Jl=

: = port all the way around in
Leticia Carlos demonstrates nasal gastric tube insertion.

order to complete the pro-
gram.

“It has a lot to do with
what’s going on in your life.
Whether you're married and
have a good relationship, or
have a job where they can be
flexible about your hours,
you have to find a way to
keep it all together. You have
to want to be a nurse, and
you have to want to
discipline yourself to take the
time it takes to become one.”’

First-year students will be
finishing up their work this
month. They can take their
exams this summer. The
students in Carlos’ class feel
confident about what they’ve
been learning.

But Mary Johnston says

things they’d be doing,
especially the work load.

“They expect a lot out of
us, and they need to. We're
going to be responsible for
people’s lives.”

Judy Patterson says she
knew it would be hard.

““You make a lot of
sacrifices along the way, and
you and your family are all in
this together.”’

The students know what
they want to do, and they
know the LCC program will
get them there. Cyndi Waske
says the AD Nursing pro-
gram will make her a good
nurse.

“”AD nurses are realistic.
They go beyond the symp-
toms and the diseases, and
they’re more patient-
oriented. That’s what we’re
taught.”

The 1986-87 program has been
filled, but Health Occupations
will be accepting applications
until 5 p.m. on Friday, May 30
for people who wish to be listed
as alternates.

for all your
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Ashlane
Apartments
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1 Bedroom......$185
2 Bedroom......$220
3 Bedroom......$255

475 Liﬁdale, Springfield
747-5411

Beautifully landscaped grounds surround the
1, 2, and 3 bedroom units at Ashlane Apartments.
Each unit has appliances, drapes, and
wall-to-wall carpeting. The complex offers
laundry facilities, a playground with
equipment, a tanning bed, and an on-site
bus stop.
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Dan Hodges receives award for innovation

by Michael Spilman

TORCH Staff Writer

For helping to make the
slogan ““You can at LCC,” a
reality for many students,
Dan Hodges was named the
college’s Innovator of the
Year on April 30.

Specifically, Hodges, coor-
dinator of testing in the
Counseling Department, has
been recognized for six of his
innovations which currently
contribute to the improve-
ment of teaching and learn-
ing at LCC. They are:

“Taste the Difference!”
MAY SPECIAL "é’g

Coffees

(1) The Study Tips Collec-
tion: a series of 15 handouts
designed to increase
students’ effectiveness in
school.

(2) Learning Tapes and
Outlines: a group of four
audio tapes, each with an
outline, that assist students
in learning.

(3) Textbook Readability
Program: a computer pro-
gram that enables LCC staff
to analyze the readability of a
textbook on a scale that mat-
ches up with reading test
scores for entering students.

=g
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1014 Harlow Rd.
(Harlow and Gateway)

Springfield
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(4) Computerized Test
Scoring and Analysis: a com-
puter program that allows
LCC to score teachers’ tests,
then provide a statistical
analysis of the score con-
figurations.

(5) Follow-up Research: a
computer program enabling
the college to study students’
performances in sequential
courses.

(6) An Open Letter to
Students: a letter mailed
with grade reports that gives
students encouragement and
suggestions for improving
grades.

The League for Innovation
in the Community College
created the Innovator of the
Year Award in 1983 to
recognize league college staff
members who  have
developed and implemented
a significant innovation dur-
ing the past year. They give
the award annually to one
person from each of the 19
league college districts across
the country.

Hodges’ innovations met
all the league’s specified
criteria, which were:

(A) Quality: should im-
prove the quality of a course
program, an office, or the in-
stitution.

(B) Efficiency: should
enhance the school’s efficien-

cy.

(C) Cost Effectiveness:
should add quality to the in-
stitution while simultaneous-
ly maintaining or reducing
costs.

(D) Replication: should be
applicable at other institu-
tions with minimal altera-
tion.

(E) Creativity: the innova-
tion, or adaptation, should
be as original and creative as
possible.

(F) Timeliness: should
not be more than five
years old at the school, but it
should have been active long
enough to have been tested.

Hodges, who joined LCC’s
staff in 1970, was selected by
a committee consisting of
three LCC employees and
two members from the com-
munity. He will receive a pla-
que from the League for In-
novation and will be featured
in the League’s publication,
“Innovator.”’

““He’s a resourceful and
creative person, and he has
the students at heart,” says
Larry Warford, league
representative and assistant
to the president.

“I've always been in-
terested in impraving my
own teaching,”” says
Hodges, revealing one
reason for his enthusiasm in
upgrading the educational
process.

Hodges  earned a
bachelor’s degree in
sociology from Colby College
in Waterville, Maine, and a
master’s and doctorate in
sociology from the U of O.

- MVaéatidﬁ-you’ll never for _
no matter how hard youtry.
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START PACKING
COMING JULY 11TH

Board, from page 1

union, chastised board members for remarks they’d
made during the previous two work sessions, which
she had not attended. (See page 2 for full statement.)
Charlene Curry pointed out that the comments to
which Maurer-Clemons objected were made by only
two board members, and should be seen as such.

Bill Manley, at one of the work sessions, had said
of the recent independent faculty evaluation “‘they
had better keep their mouths shut about this, and just
give it to us independently.”” Maurer-Clemons in her
statement labeled Manley’s statement a threat to the
basic freedom of speech. Manley said he took offense
at her calling him undemocratic, and that although his
statement had been correctly reported by the TORCH,
it was not what he meant. He didn’t elaborate on what
he had meant.

Three student-staff nurses, Sue Ulrich, Suzanne
Canale, and Sharon Wendell, were congratulated for
putting together a book of nursing care planning
guides. Business instructor Betty James of the
Downtown Center was honored as the LCC Instructor
of the Year, and Coordinator of Testing Dan Hodges
was honored as LCC Innovator of the Year.

In other actions the board approved the addition of a
two-year Nanny training program to the curriculum,
and voted to reroof the Health Building with asphalt
shingles rather than replacing the cedar shakes, which
many consider more attractive. The choice will result
in an approximate $8,000 savings in the initial invest-
ment on this one roof, and an approximate $47,000
savings over 50 years.

Larry Perry wished to clarify a quoted remark from
the last board meeting. He hadn’t meant to imply that
recent phone calls he received were all negative, but
rather that ““over the years, phone calls have been
about problems.”’

Comprebensive Discount
Vitamin Department

24th & Hilyard
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FRIDAY, MAY 16

MECHANICS DEPARTMENT -

Open house today, 10 a.m.-7 p.m.
Tour the facilities, and see auto body
& paint technology, maintenance,
diesel technology and more. Call
747-4501, ext. 2379 for more informa-
tion.

SATURDAY, MAY 17

LIFE TRANSITIONS
WORKSHOP - The EEC
Counseling Department is offering a
workshop May 19-23. The class is
scheduled from 9 a.m.-1 p.m. at the
Downtown Center, Room 316.

The workshop focuses on women
who want to explore new directions
and interests in their lives but who
face the dilemma of where to begin.
Specifically, the class focuses on self-
exploration and development of life-
planning skills. The class is open to
the public and college credit of one,
two, or three hours is available.

To register, call Margie Holland at
the Counseling Department,
726-2204, or the Women’'s
Awareness Center at 747-4501, ext.
2353.

WEDNESDAY, MAY 21

EXPLORING WORLD TRADE
OPPORTUNITIES FOR SMALL
BUSINESS - A seminar for small
business owners and individuals
who want to learn about exporting.
From 8:30 a.m. to 1:30 p.m. at the
Thunderbird Motor Inn, 205 Coburg
Road, Eugene. Co-sponsored in part
by LCC’s Business Assistance
Center.

INTERNATIONAL
COOPERATIVE WORK
EXPERIENCE - You are cordially
invited to attend a reception to meet
the 14 individuals going abroad to
work for the summer. Reception will

take place 1-2 p.m. in the Social
Science staff room.

WHAT’S IN THE FUTURE FOR
US? - The college planning com-
mittee and the Marketing Task Force
would like your help in developing a
new set of external planning
assumptions for LCC. Bring your
crystal ball and tell us what you see
as the emerging trends in politics,
economics, social structures,
technology, employment, and
education. Stay for the whole two
hours or drop by as you can. There'll
be popcorn. 2-4 p.m. in Forum 308.

THURSDAY, MAY 22

TELECONFERENCE ON
DISPLACED WORKERS - A na-
tional teleconference that focuses on
retraining America’s displaced
workers will be held at Lane Com-

Hands to join for hunger

by Ann Van Camp

".ORCH Feature Editor

The kids may call it the
greatest party this country
has ever known. The poor
and hungry may call it the
greatest chance for hope
they’'ve ever had.

But to the organizers of
““Hands Across America,”’
getting it all to happen will
be the biggest challenge
they’ve ever known.

Designed to raise the
visibility of this nation’s
hungry and homeless, and to
generate between $50 and
$100 million, ‘“Hands Across
America’’ is being billed as
““the largest interactive event
in the history of mankind.”’

At a press conference held
this afternoon, Executive
Director of USA for Africa
Marty Rogol told members of
the 1986 ACP National Col-
lege Publication Conference,
’this is a citizen-based event,
not a celebrity-based event.”

But celebrities are the key
cornerstones in this year’s
project. Casey Kasem, well-
known disc jockey, was also
present at the press con-
ference and said he wasn't
ashamed to admit that P.R.
has something to do with his
participation.

““Yes, 1 want to let people
know Casey Kasem is a part
of all of this . . . fans get in-
volved . . . and if they say, ‘If
Casey thinks it’s the thing to
do, then I want to get involv-
ed, too . . .’ that's what its
all about. And any ounce of
effort made by the celebrities
-will be used.”’

Rogol explained that
““hunger is bi-partisan. What

(" CONTRACEPTIVES )
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Congress proposes, the Ad-
ministration disposes.”’

When asked whether or
not this type of activity might
actually work against federal
changes which could benefit
the poor, Rogol said,

““When the public speaks
in the way they will on May
25th, it will be a strong
message that there is no risk
in voting to meet the needs.”’

Hands Across America will
link 16 states from New York
to Los Angeles, creating a
human chain of 10 million
people. At 3:00 p.m. Eastern
Daylight Time (EDT) and
12:00 noon Pacific Standard
Time people will join hands.

They’ll pay a price to join
in that line. And the USA
Africa organizers say those
pledges will raise the money
for use in fighting hunger
and homelessness in the
United States.

It will also educate the
American public about the
problem of hunger and
homelessness in America.

The promotion has been
professionally packaged. Ac-
cording to Kasem, it’s the on-
ly way to gain the respect of
the people they want to
become involved.
““Corporate America respects
professionalism . . . and it
may take dollars to make
dollars . . . but if you don’t, it
won't happen.”’

According to Rogol, only
one percent of the revenue

in ad-
““We've

will be spent
ministrative costs.

. run a $50 million corporation

on $500,000 or less.” The
production costs of the pro-
ject are estimated at about 20
percent.

When asked what he
wanted of the college
students in attendance,
Rogol said,

““Sign up and be there on
May 25th. Be there.”

(Editor’s Note: This article
was awarded first place at the
Asscoiated Collegiate Press Los
Angeles Times Writing Contest
this past February. The follow-
ing information updates the
““Hands Across America’" pro-
ject.)

With one week to go before
5.4 million volunteers are
needed to form a human
chain across . the United
States, promoters remain op-
timistic they’ll raise the
$50-100 million for the na-
tion’s hungry and homeless.

“A lot of people don’t
want to say something
against it, because it’s like
knocking mom and apple pie
,"" Arizona Republic reporter
Holly Remy said recently.

A lot of what we're coun-
ting on is the American spirit
to overcome a challenge,”’
says business promoter Ken
Kragen.

““Everybody is saying we
can’t do it. But we're going
to do it.”’
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munity College from 10 a.m. to 2
p.m. in the Administration Building,
Board Room. Check-in time is 9 a.m.

MONDAY, MAY 28

ALCOHOL AND DRUG ABUSE
PANEL - A panel presentation
that will engage you in thinking
about the role of alcohol and drug
abuse in our lives. ED RAGOZZINO
will interview panel members who
will discuss their personal ex-
periences with identification " of
disabling patterns and the road to
recovery. Presentation is from
3:30-4:30 p.m. in Center 219.

ReaCtS y from page 1

dent to comment on
anything. So many do not
(have first-hand experience
with the president).”’

However, many faculty
members feel the evaluation
was carried out professional-
ly. “I don’t see how they
could have done it any bet-
ter,” said social science in-
structor Milt Madden. ““The
results matched my percep-
tion of how the staff feels
about the president.”

UofO Handbolding
supports US event

by Ann Van Camp

TORCH Feature Editor

Although ““Hands Across
America’’ doesn’t have it’s
route planned to include the
Pacific Northwest, the U of
O will be sponsoring two
events which. tie into the
fund-raising function of the
national project.

The community is invited
to link hands with U of O
students during ‘’‘Hands
Around The Campus” to
form a human chain surroun-
ding the Erb Memorial Union
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